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What your role in this field? 

education abroad
communications

advising

advisor

advocatecoordinator

customizable programs

disabled

diversity

educationusa

founder

funding

global competency

government

international education

international student

intl student success
isss

leader

leadership skills manager

partner

partnerships

phd fellowship advisor

pioneerrelationships

reruitment

social media
state

student

student engagement

student recruitment

study abroad

teaching

visibility

academics

yes

administrator

Results

Word Number of occurrences
education abroad 8

communications 2
advising 1
advisor 1

advocate 1
coordinator 1

customizable programs1
disabled 1
diversity 1

educationusa 1
founder 1
funding 1

global competency 1
government 1

international education1
international student 1
intl student success 1

isss 1
leader 1

leadership skills 1
manager 1
partner 1

partnerships 1
phd fellowship advisor 1

pioneer 1
relationships 1

reruitment 1

social media 1
state 1

student 1

student engagement 1
student recruitment 1

study abroad 1
teaching 1
visibility 1

academics 1
yes 1

administrator 1

4 24 24 / 



Have you worked with someone with a disability that you know of?

24

0 0

YES NO UNSURE
Results

Option Score

YES 24
NO 0

UNSURE0

5 24 24 / 



Are you a Self-ID-ed as a person with a disability?

9

15

2

9 YES

15 NO 

2 UNSURE

Results
Option Score

YES 9
NO 15

UNSURE2

4 26 26 / 
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What barriers to disability inclusion exist at your institution?

Staff perceptions Attitudes Offering programs and
expecting all students to be
able to do all the activities
and excursions

Bureaucracy

Staff availability and
time to dedicate to
these conversations

Lack of understanding of
how one can disclose a
disability, and to whom.

Campus facilities
(elevators, etc) do not
always work.

The rigid 9-5 hours, often
requirement to work in
the office.
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What barriers to disability inclusion exist at your institution?

Lack of conversation WITH
people with disabilities
(assumptions about needs)

Lack of understanding
about “hidden”
disabilities

Knowledge about
available services

Application design
Expenses of programs
abroad

Lack of accessible
transportation and housing
for students. Understaffed
disability resource offices.

Automatic door opening
buttons are too far away
from the door, so it closes
before people can go
through them

Lack of resources and
challenging works

Staff/educator training
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What barriers to disability inclusion exist at your institution?

Culture Budgets Not knowing enough about
the study abroad program
specifics to make an
informed decision

Website not accessible

Changing my language Think more about
sharing my AuDHD
diagnosis with my boss
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What ONE action will you commit to after today’s session?

Vulnerability Find programs ideal for
students of different
abilities

Learning more about
the social model of
disability

Sharing use of
accommodating doesn’t
invite in

Adding disability resources
to existing resources
available for diverse student
groups

Check in with the
community to determine
community needs.

Building financial support for
scholarships specifically for
students with disabilities
(without requiring students to
disclose publicly)

Asking for Support Tools
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What ONE action will you commit to after today’s session?

Advocate for my needs
more openly and
without shame.

Listening to the
community's needs

Making sure i make new and
current students aware of
the resources that are out
there but not well
advertised.

Share feedback on use of the
word "accommodations" with
colleagues to see if we can use
more inclusive wording when
supporting students.

Be an strong ally as a
student who advocates to
make school environments
more accessible for all

Learn new ways to
communicate about
disability in higher
education, use new terms
such as “access needs,
support tools.”

Changing language The session gives me a
moper power to go through
the project of disability
center at universities in
Kurdistan region
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What ONE action will you commit to after today’s session?

Be an advocate, and
believe explicitly.

Share my AuDHD
diagnosis with my boss
(thanks Chris!)

Adjusting the language
that is used to support
students

Connecting with our other
offices on campus to see
what resources exist and
how best to facilitate that
conversation with students
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